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Introduction

1. The Partnership Agreement

1.1 This document sets out the partnership
arrangements between the Northern
Ireland Local Government Officers’
Superannuation Committee (NILGOSC)
and the Department for Communities
(the Department). It explains the overall
governance framework within which
NILGOSC operates, including the
framework through which the
necessary assurances are provided
to stakeholders. Roles/responsibilities
of partners within the overall governance
framework are also outlined.

1.2 The partnership is based on a mutual
understanding of strategic aims and
objectives; clear accountability; and
a recognition of the distinct roles each
party contributes. Underpinning the
arrangements are the principles set
out in the NI Code of Good Practice
‘Partnerships between Departments
and Arm’s-Length Bodies’ which
should be read in conjunction with
this document. The principles which
are laid out in the code are:
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LEADERSHIP

Partnerships work well when Departments and
Arm’s Length Bodies demonstrate good leadership
to achieve a shared vision and effective delivery

of public services. Strong leadership will provide
inspiration, instil confidence and trust and empower
their respective teams to deliver good outcomes

for citizens.

PURPOSE

Partnerships work well when the purpose,
objectives and roles of Arm’s Length Bodies and the
sponsor department are clear, mutually understood
and reviewed on a regular basis. There needs

to be absolute clarity about lines of accountability
and responsibility between departments and Arm’s
Length Bodies. In exercising statutory functions
Arm’s Length Bodies need to have clarity about
how their purpose and objectives align with those
of departments.

ASSURANCE

Partnerships work well when departments adopt

a proportionate approach to assurance, based

on Arm’s Length Bodies’ purpose and a mutual
understanding of risk. Arm’s Length Bodies

should have robust governance arrangements

in place and in turn departments should give Arm’s
Length Bodies the autonomy to deliver effectively.
Management information should be what is needed
to enable departments and Arm’s Length Bodies

to provide assurance and assess performance.

VALUE

Partnerships work well when departments and
Arm’s Length Bodies share knowledge, skills
and experience in order to enhance their impact
and delivery. Arm’s Length Bodies are able

to contribute to policy making and departmental
priorities. There is a focus on innovation, and on
how departments and Arm’s Length Bodies work
together to deliver the most effective policies
and services for its customers.

ENGAGEMENT

Partnerships work well when relationships between
departments and Arm’s Length Bodies are open,
honest, constructive and based on trust. There

is mutual understanding about each other’s
objectives and clear expectations about

the terms of engagement.



A full copy of the NI Code can be found at Annex 8. The Code does not override any provisions
governing relationships between departments and Arm’s Length Bodies that might exist in statute,
or other formal arrangements. In all cases, these existing provisions take primacy.

1.8 This document should also be
read in conjunction with guidance
on proportionate autonomy which
provides an outline of the principles
and characteristics for proportionate
autonomy (See DAO (DoF) 06/19).
Guidance on proportionate autonomy
has been considered in determining
the extent of engagement and
assurance to be established between
NILGOSC and the Department and
this is reflected in this agreement.

1.4 The Department and NILGOSC
are committed to:

. working together within distinct roles
and responsibilities;

maintaining focus on successful
delivery of Programme for Government
outcomes and Ministerial priorities
(see also paragraph 2.10);

. maintaining open and honest
communication and dialogue;

. keeping each other informed of any
issues and concerns, and of emerging
areas of risk;

. supporting and challenging each other
on developing policy and delivery;

seeking to resolve issues quickly
and constructively; and

. acting at all times in the public interest,
the scheme beneficiaries’ interest
and in line with the values of integrity,
honesty, objectivity and impartiality.
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1.5

1.6

1.7

The Department and NILGOSC will
prepare an Engagement plan. The plan
outlines the key areas of engagement
between the Department and NILGOSC
during the year.

The effectiveness of the partnership
and the associated Engagement Plan
will be reviewed each year by the
Department and NILGOSC to assess
whether the partnership is operating
as intended and to identify any
emerging issues/opportunities for
enhancement. This can be carried
out as part of existing governance
arrangements. The Partnership
Agreement document itself will

be reviewed formally by the Chief
Executive of NILGOSC and the G5

in the Department at least once every
three years to ensure it remains fit for
purpose and up-to-date in terms

of current governance frameworks.
The formal review will be proportionate
to NILGOSC'’s size and overall
responsibilities and the revised
partnership agreement, if appropriate,
will be published on the departmental
and NILGOSC websites as soon as
practicable following agreement by
the Committee, Accounting Officer
and Department.

A copy of this agreement has been
placed in the Assembly Library and
is available on the websites of the
Department and NILGOSC.



NILGOSC Establishment and Purpose

2.1

Statutory Purpose 2.2

and Strategic Objectives

NILGOSC is an executive non-
departmental public body (NDPB)
established on 1 April 1950 by the
Local Government (Superannuation)
Act (Northern Ireland) 1950 to
administer and maintain a fund
providing pension benefits for
employees of local government and
other admitted bodies. The Public
Service Pensions Act (Northern
Ireland) 2014 (the 2014 Act) provides

a framework containing the core
provisions for public service pensions
including the Local Government
Pension Scheme (Northern Ireland)
(LGPS (NI)). The 2014 Act sets out

the arrangements for the governance,
design and administration of the LGPS
(NI). The rules of the LGPS (NI) are set
out in the subordinate legislation made
under the powers contained in the 2014
Act. The current statutory rules for the
LGPS (NI) are —

2.3

The Local Government Pension Scheme
Regulations (NI) 2014 (SR 2014 No. 188)
(“the Principal Regulations”); and

2.4

The Local Government Pension
Scheme (Amendment and Transitional
Provisions) Regulations (NI) 2014

(SR 2014 No.189)

(“the Transitional Regulations”).
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Section 4 of the 2014 Act, requires
scheme regulations to specify

a scheme manager. Regulation 60

of and Schedule 3 to the Principal
Regulations specifies NILGOSC

as the scheme manager. It also sets
out the constitution and powers of
NILGOSC. Under paragraph 1 of Part
2 of Schedule 3 of those Regulations,
NILGOSC is specified as “a body
corporate with perpetual succession
and a common seal, and with the
capacity to acquire and hold land.”

NILGOSC is financed solely by
contributions from scheme members
and employers, through the fund. It is
not funded through Grant in Aid from
the Department. Regulation 5 of the
Local Government Pension Scheme
(Management and Investment of
Funds) Regulations (NI) 2000 specifies
the sums NILGOSC must pay or credit
to and may pay from the fund, this
includes the cost of managing and
administering the fund.

NILGOSC is designated as an
executive NDPB because it operates
at arm’s length from the Minister

for Communities but the Minister

is accountable to the Assembly

for the overall performance and
delivery of NILGOSC. The Minister for
Communities also approves NILGOSC’s
strategic objectives, appoints the
Chair and Non-Executive Board and
NILGOSC seeks approval from the
Department on appointment of the
Chief Executive and Secretary.



NILGOSC produce their own accounts,
with the administration expenses
consolidated within the Department’s
accounts. The Department lays a copy
of NILGOSC'’s annual report before

the Assembly.

2.5 In 2018 the Department of Finance
(DoF) was asked to review NILGOSC'’s
classification as an Executive NDPB.
DoF confirmed NILGOSC as an
Executive NDPB. The Office for
National Statistics (ONS) classification
guide provides that NILGOSC is an
Executive NDPB and part of the central
government sector for administration
purposes. The ONS base their
classification decisions on the specifics
of the legislative relationship between
a body and its Sponsor Department.
As well as the power to appoint
NILGOSC committee members the
Department has a range of statutory
powers and duties in relation
to NILGOSC.

2.6 NILGOSC'’s classification as an NDPB
means that they are subject to the
financial and oversight requirements
which result from this under Managing
Public Money NI (MPMNI) and related
DoF policy and guidance. A list of other
applicable guidance and instructions
which NILGOSC is required to follow
is set out in Annex 6.

2.7 For national accounts purposes
NILGOSC is classified to the local
government sector.

2.8 The Executive’s outcome-based
approach to delivery recognises the
importance of arm’s length bodies
and departments working

8 Partnership Agreement between DfC and NILGOSC

2.9

collaboratively and together in
a joined-up approach to improve
overall outcomes and results.

The strategic aims of NILGOSC are:

to administer a pension scheme for
local government and other admitted
bodies; and

to manage and maintain a fund out
of which scheme benefits can be met.

2.10 There is strategic alignment between

the aims, outcome and objective
of NILGOSC and the Department.

2.11 As the Pension Scheme Administrator,

the fiduciary duty to manage the

Fund in the long-term interests of
beneficiary’s rests with the NILGOSC
Board and Chief Executive, rather than
the Department, as the Board sets

the investment strategy. As set out

in NILGOSC'’s Statement of Investment
Principles, NILGOSC’s overriding
obligation is to act in the best interests
of the fund beneficiaries. NILGOSC
aims to invest the assets of the fund
prudently, ensuring an appropriate
balance between risk and return

so that the benefits promised to
members can be provided, which
includes the risk that environmental,
social and governance (ESG) factors
negatively impact the value of
investments held if not understood
and evaluated properly.



3. Organisational Status

3.1 NILGOSC is a legal entity in its
own right, employing its own staff
and operating at arm’s-length from
the Department. As a legal entity
it must comply with all associated
legislation, including legislation relating
to its employer status. NILGOSC
is a corporate body with perpetual
succession and the capacity
to acquire and hold land.

3.2 NILGOSC'’s key purpose is to administer
the Local Government Pension Scheme
(NI) (LGPS (NI)) in compliance with
statutory regulations made by the
Department. NILGOSC is also required
to comply with such UK regulators
as The Pensions Regulator, Financial
Conduct Authority, Competitions
and Markets Authority, the Pensions
Ombudsman and a range of wider
UK and International legislation
as noted below.

3.3 The Pensions Regulator (TPR) is the
UK regulator of work-based pension
schemes, giving guidance to trustees,
employers, pension specialists and
business advisers on what is expected
of them. They have regard to the
Regulators’ Code and the principles
of good regulation set out in the
Legislative and Regulatory Reform
Act 2006. That is to be: proportionate,
accountable, consistent, transparent
and targeted (PACTT). They track
and evaluate performance against
these principles.

3.4 The Financial Conduct Authority (FCA)’s

remit is set by the Financial Services
and Markets Act 2000 (FSMA) and it is
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3.5

accountable to HM Treasury and

to Parliament. The FCA is responsible
for regulating the areas where individuals
access personal (contract-based)
pensions, either directly or in the
workplace. The FCA also has significant
regulatory responsibilities for firms that
provide supporting products

and services for pensions, such

as advice and asset management.

Their regulation is principles based

and FCA work to promote the public
interest through their following objectives:

Enhancing trust in markets
Improving how markets operate

Delivering benefits through a common
approach to regulation

Working to prevent harm from occurring

Helping put things right when
they go wrong

The FCA also works with The Pensions
Regulator (TPR) to address risks and
harms in the pensions and retirement
income sector and help ensure the
best possible outcomes for consumers.
Their joint regulatory strategy with

TPR is to ensure that:

Pension and retirement income
products support people to increase
their financial provision for later life

Pensions are well-funded
and invested appropriately

Pensions are well-governed, well-run
and deliver value for money

People access helpful information,
guidance and advice that enables
them to make well-informed decisions



3.6

3.7

4.2

The primary function of the Pensions
Ombudsman is handling pension
complaints and disputes. They are an
independent organisation set up by
law and they work within legislation

set down by parliament. They can
investigate complaints about NILGOSC
into the following:

Taking too long to do something 4.3

without good reason

Failing to do something
they should have

Not following their own rules or the law
Breaking a promise

Giving incorrect
or misleading information

Not making a decision in the right way

NILGOSC is not Government funded
and falls outside of Whole

of Government Accounting.
4.4

Governance Framework

A key governance provision from the
Public Services Pensions Act (NI) 2014
(the 2014 Act) is the requirement for
NILGOSC to “prepare, maintain and
publish” a Governance Policy Statement
setting out details of its statutory
functions and the manner in which the
Committee has chosen to delegate its
statutory functions and to update this
where amendments are made. This is
currently published on the NILGOSC
website and contains a Delegation

of Authorities document.

NILGOSC has an established Corporate
Governance Framework which reflects
all relevant good practice guidance.
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The framework includes the governance
structures established within

NILGOSC and the internal control and
risk management arrangements in
place. This includes its Management
Committee and Sub-Committees
structure.

An account of this is included

in NILGOSC'’s annual Governance
Statement. On 19 April 2013, DoF
issued the updated ‘Corporate
Governance in Central Government
Departments: Code of Practice NI 2013’
with DAO (DFP) 06/13. The Code is
written for central departments and,

as such, is not entirely relevant to
NILGOSC as a NDPB. However,

all NDPBs are encouraged to consider
and adopt the practice set out in

the Code wherever it is relevant and
practical and suits their business needs.

The Governance Statement describes
how these duties have been carried out
through the year and includes accounts
of NILGOSC'’s corporate governance
and risk management systems and
processes. The Governance Statement
has been drafted in line with the
guidance set out in annex 3.1 of MPMNI
and has taken into consideration
recommendations from the Northern
Ireland Audit Office in respect of its
review of Governance Statements from
2012/13. The Governance Statement

is a live document until sign off of the
Annual Report and Accounts and some
areas highlighted will require update
before being finalised.



4.5

5.1

5.2

5.3

NILGOSC is required to follow the
principles, rules, guidance and advice
in Managing Public Money Northern
Ireland. A list of other applicable
guidance and instructions which
NILGOSC is required to follow

is set out in Annex 6.

5.4

NILGOSC Management
Committee

NILGOSC is led by its Management
Committee, which has been designated
as the Pension Board, of which the
non-executive members are appointed
by the Minister for Communities.

The Committee shall consist of 5
representatives of Scheme employers,
5 members representative of employees
affected by the Local Government
Pension Scheme Regulations (Northern
Ireland) 2014 and 2 independent
members. The appointment process

for non-executive Board members
complies with the Code of Practice

on Public Appointments

for Northern Ireland.

5.5

5.6
As Public Appointees, Committee

members are office holders rather
than employees. They are not subject
to employee terms and conditions.
Committee appraisal arrangements
are set out in paragraph 16.5 and
matters for consideration in dealing
with concerns/complaints in respect
of Committee members are provided
in Annex 5.

The Committee’s terms of reference
provide further detail on roles and
responsibilities which align closely
with this Partnership Agreement.
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The purpose of the NILGOSC
Committee is to provide effective
leadership and strategic direction to
the organisation and to ensure that

the strategic objectives approved

by the Minister for Communities are
implemented. It is responsible for
ensuring that the organisation has
effective and proportionate governance
arrangements in place and an internal
control framework which allow risks to
be effectively identified and managed.
The Committee will set the culture and
values of the organisation and set the
tone for the organisation’s engagement
with stakeholders and customers.

The Committee is responsible

for holding the Chief Executive

and Secretary to account for the
management of the organisation

and the delivery of agreed plans and
outcomes. The Committee should also,
however, support the Chief Executive
and Secretary as appropriate in the
exercise of their duties.

Committee members act solely in

the interests of NILGOSC and must

not use the Committee as a platform

to champion their own interests

or pursue personal agendas. They
occupy a position of trust, and their
standards of action and behaviour
must be exemplary and in line with the
seven principles of public life (Nolan
principles). NILGOSC has a Committee
Code of Conduct and a separate
Conflict of Interests policy. A Committee
Register of Interests is maintained, kept
up to date and is publicly available to
help provide transparency and promote
public confidence in NILGOSC. Board
members of public bodies must work



5.7

5.8

5.9

to the highest personal and professional 6.
standards. The Cabinet Office’s code of
conduct clearly and openly sets out the
principles and standards which all non-
executive board members of UK public
bodies are expected to observe.

6.1

Communication and relationships

within the Committee are underpinned
by a spirit of trust and professional
respect. The Committee recognises

that using consensus to avoid conflict
or encouraging members to consistently
express similar views or consider

only a few alternative views does

not encourage constructive debate

and does not give rise to an effective
Committee dynamic. .

6.2

It is for the Committee to decide what
information it needs, and in what format,
for its meetings/effective operation.

If the Committee is not confident that

it is being fully informed about the
organisation this will be addressed

by the Chair of the Committee as the
Committee cannot be effective with
out-of-date or only partial knowledge.

6.3

In order to fulfil their duties,
Committee members must undertake
initial training, and regular ongoing
training and development. Review

of Board skills and development will
be a key part of the annual review .
of Board effectiveness.
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Audit and Risk Assurance
Committee

A further important aspect of
NILGOSC’s governance framework
is its Audit and Risk Assurance
Committee, established in line with
the extant Audit and Risk Assurance
Committee Handbook (NI).

The Audit and Risk Assurance
Committee’s purpose/role is to

support the Accounting Officer and
Management Committee on governance
issues. In line with the handbook, the
Audit and Risk Assurance Committee
focuses on:

assurance arrangements over
governance; financial reporting; annual
reports and accounts, including the
Governance Statement; and

ensuring there is an adequate
and effective risk management
and assurance framework in place.

NILGOSC and the Department have
agreed arrangements in respect of Audit
and Risk Assurance Committees which
may include:

attendance by departmental
representatives in an observer
capacity at NILGOSC’s Audit and Risk
Assurance Committee meetings;

access to NILGOSC Audit
and Risk Assurance Committee
papers and minutes;

any input required from NILGOSC’s
Audit and Risk Assurance Committee
to the departmental Audit and Risk
Assurance Committee.



6.4

6.5

Risk management is an integral part
of NILGOSC'’s strategic planning,
management and decision-making.
The risk review process forms an
important part of the corporate planning
process as it helps to identify progress
against objectives and highlight those
areas where further action is required
to reduce the level of risk within the
organisation. Risk management

is a key element of the effective
accountability and corporate
governance arrangements supporting
the annual Governance Statement.
NILGOSC'’s risk management
framework has been developed

and updated in accordance with
recommended best practice and

in particular takes account of the
principles and approach set out

in the following guidance:

Corporate Governance in Central
Government Departments: Code
of Good Practice - DAO (DoF) 02/25

Good Practice in Risk Management —
Northern Ireland Audit Office, 2011

A Structured Approach to Enterprise
Risk Management - Institute of Risk
Management (IRM), 2010

The Orange Book — Management of
Risk, Principles and Concepts’ - HM
Government, updated June 2025

The General Code of Practice — The
Pensions Regulator - March 2024

NILGOSC undertakes continuous

risk identification and assessment to
determine and prioritise how the risks
should be managed. This review is
carried out by managers on an ongoing
basis but is formally considered on

a quarterly basis at Senior Management

6.6
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Team (SMT) meetings. NILGOSC
present a live risk register at each
quarterly Audit and Risk Assurance
Committee meeting that the Department
representative attends and seek
approval from the Committee for any
suggested alterations. This ensures that
both NILGOSC and the Department has
a clear and shared understanding of risk
to the delivery of statutory functions and
the achievement of priorities

and performance targets.

The risk register sets out the risks
which would prevent NILGOSC from
achieving its strategic objectives. Key
risks are those with a red risk status

on the risk register and represent

the most significant risks faced by
NILGOSC. Each risk in the register

has a description of the risk, the
consequences, the inherent risk score
for that risk, the control measures

taken to mitigate the risk, net risk
scores, the current risk status (red,
amber or green), the risk owner and

a note of any additional action required.
NILGOSC recognise that some risks are
unavoidable and it is not always within
the ability of the organisation to manage
risk to a tolerable level. NILGOSC has
developed a Business Continuity Plan to
minimise any potential negative impact
of a risk being realised. The Business
Continuity Plan details contingency
arrangements in the event of disruption
to normal business, including staff out
of hours telephone numbers.

Full compliance with the Audit and Risk
Assurance Committee Handbook (NI)

is an essential requirement. In the event
of significant non-compliance with the
handbook’s five good practice principles



(or other non-compliance) discussion
will be required with the Department
and a full explanation provided in the
annual Governance Statement.

6.7 The extant Audit and Risk Assurance
Committee Handbook (NI) is available
on the DoF website.

7. Chairperson of NILGOSC

7.1 The Chair is responsible for setting the
agenda and managing the Committee
to enable collaborative and robust
discussion of issues. The Chair’s role is
to develop and motivate the Committee
and ensure effective relationships in
order that the Committee can work
collaboratively to reach a consensus
on decisions. To achieve this, he or she
should ensure:

the Committee has an appropriate
balance of skills appropriate to its
business;

Committee members are fully briefed
on terms of appointment, duties, rights
and responsibilities;

. Committee members receive and
maintain appropriate training;

. the Minister is advised of NILGOSC’s
needs when Committee vacancies arise;

. Terms of Reference are in place setting
out the roles and responsibilities
of the Committee in line with
relevant guidance;

a code of practice for Committee
members is in place, consistent
with relevant guidance.
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7.2

7.3

8.1

The role also requires the establishment
of an effective working relationship

with the Chief Executive and Secretary
that is simultaneously collaborative

and challenging. It is important that the
Chair and Chief Executive and Secretary
act in accordance with their distinct
roles and responsibilities as laid out

in Managing Public Money NI and their
appointment letters.

The Chair has a high profile in the
organisation while being mindful

of overstepping boundaries and

not becoming involved in day-to-day
operations or executive activities.

NILGOSC Chief Executive
and Secretary

The NILGOSC Scheme of Delegation
lists the matters reserved to the
Committee with all other matters
delegated to the Secretary - a term set
out in legislation. NILGOSC uses the
term ‘Chief Executive and Secretary’

for this role, and the post holder is

the NILGOSC Accounting Officer.

The Local Government Pension Scheme
Regulations (NI) 2014 (S.R.2014 No.
188) sets out the role of the Secretary
of the Committee i.e. the Secretary shall
deal with claims from the Committee
for expenses and allowances payable
and prepare the financial statements,
sending these to the Department by
30th June each year. The delegated
authorities held are listed in Annex 3.
The Chief Executive and Secretary

is responsible for all other matters

not precluded under NILGOSC’s
Delegations of Authority. The Chief
Executive and Secretary is not restricted
from exercising his/her own delegation



8.2

8.3

8.4

to NILGOSC officers for any of the
matters for which he/she is responsible
but is accountable for the actions of
all officers exercising a delegation.
The Chief Executive and Secretary
has delegated authority to the Deputy
Secretary for all matters not precluded
by these Delegations of Authority and
this delegation can be rescinded at
any time. Investment decision making
is delegated to the Chief Executive
and Secretary with responsibilities
assigned to external Fund Managers.
The Fund Managers are responsible
for the investment of the fund within the
terms of their Investment Management
Agreement or equivalent agreement.

8.5
The role of the Chief Executive and
Secretary is to run NILGOSC’s business.

The Chief Executive and Secretary
are responsible for all executive
management matters affecting

the organisation and for leadership
of the executive management team.

The Chief Executive and Secretary

is designated as NILGOSC Accounting
Officer by the departmental Accounting
Officer (see section 12). The Accounting
Officer is responsible for safeguarding
the public pension funds in his/her
charge and ensuring those funds

are applied only to the purposes

for which they were contributed

and more generally for efficient

and economical administration.

8.6

The Chief Executive and Secretary

is accountable to the Board for
NILGOSC'’s performance and delivery
of outcomes and targets and is
responsible for implementing the

8.7
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decisions of the Committee. The Chief
Executive and Secretary maintains
a dialogue with the Chair on the
important strategic issues facing
the organisation and for proposing
Committee agendas to the Chair

to reflect these. The Chief Executive
and Secretary ensures effective
communication with stakeholders
and communication on this to the
Committee. The Chief Executive
and Secretary also ensures that the
Chair is alerted to forthcoming
complex, contentious or sensitive
issues, including risks affecting

the organisation.

The Chief Executive and Secretary acts
as a role model to other executives by
exhibiting open support for the Chair
and Committee members and the
contribution they make. The Chair

and Chief Executive and Secretary have
agreed how they will work together in
practice, understanding and respecting
each other’s role, including the Chief
Executive and Secretary’s responsibility
as Accounting Officer.

In accordance with the responsibilities
set out in Managing Public Money
Northern Ireland (MPMNI), the
Accounting Officer is responsible for
maintaining a sound system of internal
control in NILGOSC to enable it to
achieve its policies, aims and objectives
as well as safeguarding its public funds
and assets.

Further detail on the role and
responsibilities of the Chief Executive
and Secretary are as laid out in
Managing Public Money NI and their
Accounting Officer appointment letter.



9.1

10.

10.1

The Chief Executive and Secretary
role as Principal Officer for
Ombudsman Case

The Chief Executive and Secretary
is the Principal Officer for handling
cases involving the NI Public Sector
Ombudsman. The Chief Executive and

Secretary shall advise the departmental

Accounting Officer of any complaints
about NILGOSC accepted by the
Ombudsman for investigation, and
about the proposed response to any
subsequent recommendations from
the Ombudsman.

The Chief Executive
and Secretary role

Due to the nature of the role of
NILGOSC, both as the administrator
of a pension scheme and as a global
investor, the Chief Executive

and Secretary is the lead executive,
for matters involving, but not limited
to, the Pensions Regulator, the
Pensions Ombudsman, the Financial
Conduct Authority, the Information
Commissioner, and international
investment and tax authorities.
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Role of the Department for Communities

11. Partnership Working
with NILGOSC

11.1 As the ‘Responsible Authority’, the
Department has statutory duties for:

. Making Scheme regulations
including on the admission
criteria for new Employers;

. Consulting on any changes
to the regulations with those
likely to be affected;

. Ensuring that anyone appointed to
the Board does not have a conflict
of interest, and to be satisfied from
‘time to time’ that none of the Board
Members has a conflict;

Establishing the Scheme Advisory
Board, which is responsible for
providing advice to the Department
on the desirability of making any
changes to the Scheme regulations;

Managing the cost control mechanism
of the LGPS (NI) in line with Department
of Finance (DoF) Directions and in
collaboration with the Government
Actuary’s Department (GAD), the SAB
and the Minister.

11.2 Since 2002 and under current
regulations, new admissions are
required to provide NILGOSC with
guarantees for future liabilities for their
employees, including the Education
Authority provided by the Department
of Education in 2015.

11.3 The Public Service Pensions Act
(Northern Ireland) 2014 (the 2014 Act)
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establishes the Department

for Communities as the responsible
authority for the Local Government
Pension Scheme (NI) (LGPS (NI)).

As the responsible authority the
Department has the power to make
scheme regulations which contain
detailed provisions for the LGPS

(NI). Under section 4 of the 2014 Act
scheme regulations must provide for

a scheme manager to be responsible
for managing or administering the
LGPS (NI). Regulation 60 of the

Local Government Pension Scheme
Regulations (NI) 2014 (S.R.2014 No.
188) (the scheme regulations) make
provision for NILGOSC (the Committee)
to manage and administer the LGPS
(NI). The scheme regulations set out the
detail of how the scheme is governed,
administered etc. with the relationship
between the Department and NILGOSC
established in statute throughout.

Under section 5 of the 2014 Act,
scheme regulations must provide

for the establishment of a Pension
Board for the scheme. The primary
responsibility of the Pensions Board

is to assist the Scheme Administrator
to secure compliance with all legislative
and regulatory requirements, including
The Pensions Regulator Code of
Practice. They also need to seek
assurances that none of the Board
Members has a conflict of interest

and to have regard more broadly

to the effective and efficient governance
and administration of the Scheme.



11.5 In August 2014, the Department
consulted on proposals for the
governance arrangements of the
LGPS (NI), including the Pension
Board. The majority of consultation
responses (67 %) were in favour of the
Department designating the Committee
as the Pension Board. Officials briefed
the Department Committee on the
governance proposals in early 2015
and the Committee was content that
the Department should proceed
to make the regulations. Section 5(2)
of the 2014 Act enables scheme
regulations to make provision for
NILGOSC (the Committee) to also act
as the Pension Board as long as the
Department, as responsible authority,
designated the Committee as the
Pension Board. The Department’s
designation of the Committee as
Pension Board ensures that a single
governance structure operates within
the LGPS (NI) and was subject to
the condition that the Pension Board
act in accordance with Terms of
Reference specified by the Department
and publication of minutes on the
Committee’s website.

11.6 The Department must ensure that the
single Pension Board structure fulfils
its responsibility to “have regard to the
desirability of securing the effective and
efficient governance and administration
of the scheme”. Following 5-year
reviews of the decision by the
Department in February 2020 and
February 2025, the respective Ministers
approved the continuation of the single
governance structure arrangement as
the Department confirmed that it was
content that NILGOSC have ‘“fulfilled
all obligations in administering and
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maintaining a fund providing pension
benefits for employees of local
authorities and other admitted bodies’.
It is the responsibility of the Pension
Board to assist the scheme manager to:

secure compliance with:
the scheme regulations;

any other legislation relating to the
governance and administration of the
LGPS (NI); and

requirements imposed by the Pensions
Regulator in relation to the Scheme; and

to ensure the effective and efficient
governance and administration
of the LGPS (NI).

Under section 7 of the 2014 Act,
scheme regulations must provide

for the establishment of the Local
Government Pension Scheme Advisory
Board (the Advisory Board). The
Scheme Advisory Board is responsible
for providing advice to the Minister for
Communities on the desirability

of making changes to the Scheme.



11.8 The Advisory Board is chaired by
the Director of Local Government
and Housing Regulation Division,
Department for Communities. Four
employer representatives are invited
to be employer representatives, one
from each of the following employers,
district councils, Translink, the Northern
Ireland Housing Executive and the
Education Authority. Four employee
representatives are invited, with the
Northern Ireland Committee of the
Irish Congress of Trade Unions seek
nominations from the four largest trade
unions - NIPSA, Unite, GMB
and Unison. Two officials are invited
from NILGOSC.

11.9 The Scheme Advisory Board
is responsible for:

providing advice on request about the
desirability of changes to the design
of the scheme; policy issues and
changes to scheme regulations; and

. reaching agreement on the steps
required to keep the future costs of
the Scheme within the employer cost
cap margins as set out in the Public
Service Pensions (Employer Cost Cap)
Regulations (Northern Ireland) 2015
and making recommendations
on adjustments to the Scheme.

11.10 The Department and NILGOSC are
part of a total delivery system, within
the same Ministerial portfolio. The
partnership between the Department
and NILGOSC is open, honest,
constructive and based on trust as per
Section 5 of the Principles within the
NI Code of Good Practice (See Annex
8). There is mutual understanding
of each other’s objectives and clear
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1.1

expectations on the terms
of engagement.

The Department of Finance (DoF) has
established, on behalf of the Assembly,
a delegated authority framework
which sets out the circumstances
where prior DoF approval is required
before expenditure can be incurred
or commitments entered into. The
Accounting Officer of the Department
for Communities has established

an internal framework of delegated
authority for the Department and its
ALBs which applies to NILGOSC
except where indicated in Annex 3.
Other specific approval requirements
established in respect of NILGOSC
are also set out at Annex 3.

11.12 Inclusion of any planned expenditure

in the NILGOSC budget shall not
remove the need to seek formal
departmental approval where proposed
expenditure is outside the delegated
limits (as laid out in Annex 3). Nor

does it negate the need to follow

due processes laid out in guidance
contained in Managing Public Money
NI and the NI Guide to Expenditure
Appraisal and Evaluation.

11.13 As part of the Executive’s New Decade,

New Approach (NDNA) commitment to
review the continuing need for its Arm’s
Length Bodies, NILGOSC underwent an
independent review in 2024. The main
focus of the Review was to consider in
detail the effectiveness of governance
and accountability arrangements.

It resulted in recommendations,
identifying opportunities to further
strengthen governance, accountability
and partnership working, the most



important being the development of the
Partnership Agreement. NILGOSC and
the Department will work collaboratively
to progress these recommendations
through the established engagement
and assurance processes set out

in this Partnership Agreement.

12. Lead Official

12.1 The Department has appointed a lead
senior official (usually Grade 5 level) to
manage the relationship with NILGOSC
and ensure effective partnership
working. Engagement between the
Department and NILGOSC will be
co-ordinated, collaborative and
consistent. A clear sense of
collaboration and partnership will
be communicated to staff in both the
Department and NILGOSC in order
to promote mutual understanding
and support. The lead senior official is
the Director of Local Government and
Housing Regulation Division, assisted
by Local Government Finance Branch.

12.2 The Director of Local Government
and Housing Regulation Division
is the policy lead for LGPS (NI)
and NILGOSC's statutory role as
the scheme manager. The policy
lead has a clear understanding
of NILGOSC'’s responsibilities for
policy implementation/operational
delivery and the relevant audiences/
stakeholders involved.

12.3 The Director of Local Government and
Housing Regulation Division will ensure
that where there are departmental staff
changes, time is taken to ensure they
have a full understanding of NILGOSC'’s
business and challenges.
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12.4 Conflicts can arise:

Between the Accounting Officer and
the fiduciary role of the Chief Executive
and Secretary;

Between the Chief Executive and
Secretary and Chair/Board; and

Between the Department and NILGOSC

12.5 The Director of Local Government and

13.
13.1

Housing Regulation Division will be the
first point of contact for NILGOSC when
an issue/conflict needs to be escalated
to the Department by either the Chief
Executive and Secretary or the Chair

of NILGOSC. The Director of Local
Government and Housing Regulation
Division will manage any issues/
conflicts informally in the first instance
through oral communication. If required,
the Director of Local Government

and Housing Regulation Division will
proceed to formal resolution in the

form of in-person meetings. The Director
of Local Government and Housing
Regulation Division will also formally
discharge the Department’s statutory
responsibility to gain assurance on
conflicts of interest by requesting

an update at each bi-annual formal

and informal meetings between the
Department and NILGOSC.

Annual Engagement Plan

The Department and NILGOSC will
agree an engagement plan before the
start of each business year. The Annual
Engagement Plan (Annex 2) will set out
the timing and nature of engagement
between NILGOSC and the Department.
The engagement plan will be specific

to NILGOSC and should not stray into
operational oversight.



13.2 The Minister shall meet the Committee
formally, on an annual basis (subject
to diary commitments), to discuss
NILGOSC’s performance, its current
and future activities, and any policy
developments relevant
to those activities.

13.3 Engagement between the Department’s
lead official/their teams and NILGOSC
will be centred on partnership working,
understanding of shared risks
and working together on business
developments that align with
policy objectives.

13.4 The Committee (referred to earlier
in this document as the Management
Committee) of NILGOSC has been
designated as the Pension Board
by the Department, in its role as
responsible authority under the 2014
Act. The Pension Board is advisory
in nature and its role is to assist the
Scheme Manager.

13.5 The Annual Engagement Plan will also
reference the agreed management of
financial information to be shared over
the course of a year. The aim will be
to ensure clear understanding of why
information is necessary and how
it will be used. Where the same,
or similar information is required
for internal governance, information
requirements will be aligned so that
a single report can be used for both
purposes. In addition, the engagement
plan should consider opportunities
for learning and development, growth
and actions which could help achieve
better outcomes.
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14.
14.1

14.2

14.3

Departmental Accounting Officer

The departmental Accounting Officer
has designated the Chief Executive
and Secretary of NILGOSC as
NILGOSC Accounting Officer and
respective responsibilities of the
departmental Accounting Officer and
the NILGOSC Accounting Officer

are set out in Chapter 3 of Managing
Public Money Northern Ireland. The
departmental Accounting Officer may
withdraw the NILGOSC Accounting
Officer designation if he/she concludes
that the NILGOSC Accounting Officer
is no longer a fit person to carry out the
responsibilities of an Accounting Officer
or that it is otherwise in the public
interest that the designation

be withdrawn. In such circumstances,
the NILGOSC Committee will be given
a full account of the reasons

for withdrawal and a chance

to make representations. Withdrawal
of NILGOSC Accounting Officer status
would bring into question employment
as Chief Executive and Secretary

and the Chair should engage with

the Department should such
circumstances arise.

As outlined in section 8, the NILGOSC
Chief Executive and Secretary

is accountable to the NILGOSC
Committee for his/her stewardship

of NILGOSC. This includes advising
the Committee on matters of financial
propriety, regularity, prudent

and economical administration,
efficiency and effectiveness.

The departmental Accounting Officer
must be informed in the event that the
judgement of the NILGOSC Accounting



Officer (on matters for which they
are responsible) is over-ridden by the
NILGOSC Committee. The NILGOSC
Accounting Officer must also take
action if the NILGOSC Committee

is contemplating a course that would
infringe the requirement for financial
propriety, regularity, prudent and
economical administration, efficiency
or effectiveness. In all other regards,
the departmental Accounting Officer
has no day-to-day involvement with
NILGOSC or its Chief Executive

and Secretary.

14.4 In line with DoF requirements, the
NILGOSC Accounting Officer will
provide an annual declaration
of fitness to act as Accounting Officer
to the departmental Accounting Officer.

15. Attendance at Public
Accounts Committee

15.1 The NILGOSC Chief Executive and
Secretary/Accounting Officer may be
summoned to appear before the Public
Accounts Committee to give evidence
on the discharge of their responsibilities
as Accounting Officer (as laid out in their
Accounting Officer appointment letter)
on issues arising from the Comptroller
and Auditor General (C&AG)’s studies or
reports following the annual audit
of accounts.

15.2 The Chair may also, on occasion,
be called to give evidence to the Public
Accounts Committee on such relevant
issues arising within the C&AG’s studies
or reports, in relation to the role
and actions taken by the Board,
where appropriate.
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15.3 In addition, the Departmental

16.

Accounting Officer may be summoned
to appear before the Public Accounts
Committee to give evidence on the
discharge of their responsibilities

as departmental Accounting Officer
with overarching responsibility for
NILGOSC. In such circumstances,

the departmental Accounting Officer
may therefore expect to be questioned
on their responsibilities to ensure that:

there is a clear strategic control
framework for NILGOSC;

sufficient and appropriate management
and financial controls are in place
to safeguard public funds;

the nominated Accounting Officer is fit
to discharge his or her responsibilities;

there are suitable internal audit
arrangements;

accounts are prepared in accordance
with the relevant legislation and any
accounting direction; and

intervention is made, where necessary,
in situations where the NILGOSC
Accounting Officer’s advice on
transactions in relation to regularity,
propriety or value for money is overruled
by the body’s Board or its Chair.

Attendance of departmental
officials at NILGOSC meetings

16.1 Departmental officials may attend board

meetings of NILGOSC. This is strictly
on an observer basis, including to
discuss any issues raised by either
NILGOSC or the Department. The
officials do not have a decision-making
role, but will be provided with all Board
papers. Should NILGOSC consider



that any papers, or content of papers,
should not be provided or be redacted,
the NILGOSC Chief Executive shall write
to the Director of Local Government and
Housing Regulation Division in advance
to provide an explanation and secure
agreement that the papers, or content
of papers, should not be provided.

17. Actuarial Valuations

17.1 There are at least 3 actuarial reports
produced as noted in more detail

in the points below:

Section 13 of the 2014 Act (as noted
at 15.2) conducted by Government
Actuary Division (GAD);

[I.  The triennial fund valuation conducted
by the scheme actuaries, as appointed
by NILGOSC.

[ll.  Cost control valuation conducted
by GAD under the cost control
mechanism (Reg 124).

The Department has a legislative
role under the first and third
reports noted above.

17.2 Section 13 of the 2014 Act (the section
13 report) requires the Department to
appoint a person to carry out a review
of the actuarial valuation of the scheme
to specifically examine the following
four areas in relation to the scheme:

. Compliance

. Consistency

. Solvency

. Long term cost efficiency.
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17.3

17.4

In addition to the section 13 report,
the Scheme Regulations require that

a full actuarial valuation is carried out
every third year. The triennial fund
valuation conducted by the scheme
actuaries, as appointed by NILGOSC.
There are 3 parts: an actuarial valuation;
a report and; a rates and adjustments
certificate (Reg 68). The last full
actuarial valuation into the financial
position of the fund was completed

as at 31 March 2022 by the scheme
actuary, in accordance with Regulation
68 of the scheme regulations.

The third actuarial report produced

is a cost control valuation conducted
by GAD under the cost control
mechanism (Reg 124). The outcome

of the cost control valuation may result
in changes to the rates of employer
contributions or member benefits
depending on the result of the valuation.



Assurance Framework

18. Autonomy and Proportionality

18.1 The Department will ensure that
NILGOSC has the autonomy to deliver
effectively, recognising its status
as a separate legal entity which
has its own board and governance
arrangements. Guidance on
proportionate autonomy has been
considered in determining the extent
of engagement and assurance
established between NILGOSC and
the Department and is reflected in this
agreement and is summarised in the
Department’s Proportionate Autonomy
Assessment of NILGOSC.

18.2 A proportionate approach to assurance
will be taken based on NILGOSC'’s
overall purpose, business and budget
and a mutual understanding of risk.
The approach will include an agreed
process through which the NILGOSC
Accounting Officer provides written
assurance to the Department that the
funds and organisational assets for
which they are personally responsible
are safeguarded, have been managed
with propriety and regularity, and
the use of funds represents value
for money.

18.3 Recognising the governance
arrangements in place within the
organisation, the NILGOSC Accounting
Officer will arrange for their written
assurance to be discussed at the
NILGOSC Audit and Risk Assurance
Committee and presented to the
NILGOSC Committee. It is recognised
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18.4

18.5

18.6

that this will normally occur after
submission to the Department.

The NILGOSC Chair will provide written
confirmation to the Department that the
NILGOSC Accounting Officer’s formal
assurance has been considered by the
Board and is reflective of NILGOSC'’s
current position.

In addition to the NILGOSC Accounting
Officer’s written assurance, the
Department will take assurance from
the following key aspects of NILGOSC’s
own governance framework:

annual review of board effectiveness
which is shared with the Department
along with the action points;

completion of Committee member
appraisals which confirm board
member effectiveness;

internal audit assurance and external
quality assessment of the internal audit
function and;

externally audited annual report
and accounts, reviewed/considered
by the NILGOSC Audit and Risk
Assurance Committee.

The Department reserves powers

to commission any additional or
external assurance required to fulfil

its duties as the sponsoring department.



19. Board Effectiveness

19.1 The NILGOSC Chair will ensure that
the NILGOSC Management Committee
undertakes an annual review of board
effectiveness which encompasses the
Audit & Risk Committee established
by the Management Committee but
excludes the Staffing and Internal
Dispute Resolution Committees.

19.2 The Chair will discuss the outcome
of the annual review of board
effectiveness with the lead official to
ensure a partnership approach to any
improvements identified. This will inform
the annual programme of Committee
training/development and discussions
in respect of Committee composition
and succession.

19.3 In line with any parameters set out
in founding (or other) legislation,
the Chair in conjunction with the
Department, and Minister where
appropriate, will consider the size
and composition of the NILGOSC
Committee, proportionate to the size
and complexity of NILGOSC and keep
this under review.

19.4 In addition to the annual review of board
effectiveness, NILGOSC will undertake
an externally facilitated review of its
Management Committee’s effectiveness
at least once every five years covering
the performance of the Committee,
its sub-committees and individual
Committee members. NILGOSC will
procure an independent provider using
normal procurement processes.
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20. Committee Member Appraisals

20.1 The Chair of NILGOSC will conduct
an annual appraisal in respect of each
Committee member which will also
inform the annual programme of Board
training/development. The Chair will
engage with the Chief Executive and
Secretary/lead official as appropriate
on improvements identified through
the appraisal process and the annual
training/development programme.

20.2 The Chair’s annual appraisal will be
completed by the Director of Local
Government and Housing Regulation
Division within the Department. The
appraisal will take account of the Key
Characteristics of a good chairperson
(particularly for the Chair to have well
developed interpersonal skills) set
out in the NIAO Good Practice Guide
on Board Effectiveness available on
the NIAO website. There will be close
engagement between the Chair and the
lead official on improvements identified
through the appraisal process.

21. Internal Audit Assurance

21.1 NILGOSC is required to establish
and maintain arrangements for an
internal audit function that operates
in accordance with the Public Sector
Internal Audit Standards (PSIAS). The
Department must be satisfied with
the competence and qualifications
of the Head of Internal Audit and
that the requirements for approving
appointments are in accordance
with PSIAS.


https://www.niauditoffice.gov.uk/publications/board-effectiveness-good-practice-guide-june-2022
https://www.niauditoffice.gov.uk/publications/board-effectiveness-good-practice-guide-june-2022

21.2 In the event that the internal audit
function is contracted out, NILGOSC
shall ensure the Department is satisfied
that the contract specification for
the internal audit service meets
the requirements of PSIAS.

21.3 NILGOSC will provide its internal
audit strategy, periodic audit plans
and annual audit report, including
the internal auditor’s opinion on risk
management, control and governance
to the Department. NILGOSC will
ensure the Department’s internal audit
team have complete right of access
to all relevant records. This applies
whether the internal audit function is
provided in-house or is contracted out.

21.4 NILGOSC will ensure regular, periodic
self-assessments of the internal audit
function in line with PSIAS and will
share these with the Department.
NILGOSC will also liaise with the
Department on the external quality
assessment (EQA) of the internal audit
function which (in line with PSIAS)
is required to be conducted at least
once every five years by a qualified
independent assessor.

21.5 NILGOSC will alert the Department
to any less than satisfactory audit
reports at the earliest opportunity
on an ongoing basis. NILGOSC will
also alert the Department to a less
than satisfactory annual opinion from
its internal auditor at the earliest
opportunity. NILGOSC and the
Department will then engage closely
on actions required to address the
less than satisfactory opinion in order
to move NILGOSC to a satisfactory
position as soon as possible.
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21.6 The Department will take assurance

22.

from the fact that NILGOSC has met
the requirements of PSIAS and has
a satisfactory annual opinion from its
internal auditor as part of its overall
assurance assessment.

Externally Audited Annual
Report and Accounts
The annual report and accounts

22.1 NILGOSC is required to prepare an

23.
23.1

23.2

23.3

annual report and accounts in line
with the Government Financial
Reporting Manual (FReM) issued by
the Department of Finance (DoF) and
the specific accounts direction issued
by Department, and in accordance
with the deadlines specified.

External Audit

The Local Government Auditor will
arrange to audit NILGOSC’s annual
accounts and will issue an independent
opinion on the accounts. The
Department shall lay the annual report
and accounts before the NI Assembly.

The Local Government Auditor will also
provide a Report to Those Charged with
Governance (RTTCWG) to NILGOSC
which will be shared with

the Department.

NILGOSC will alert the Department to
any likely qualification of the accounts
at the earliest opportunity. In the event
of a qualified audit opinion or significant
issues reported in the RTTCWG the
Department will engage with NILGOSC
on actions required to address the
qualification/significant issues.



23.4

24.

241

24.2

24.3

The Department will take assurance
from the external audit process and an
unqualified position as part of its overall
assurance assessment.

Value for Money (VFM)
examinations

The C&AG may carry out examinations
into the economy, efficiency and
effectiveness with which NILGOSC
has used its resources in discharging
its functions. The C&AG may also
carry out thematic examinations that
encompass the functions of NILGOSC.

For the purpose of audit and any other
examinations, the C&AG has statutory
access to documents as provided

for under Articles 3 and 4 of the Audit
and Accountability (Northern Ireland)
Order 2003.

Where drawing up a contract, NILGOSC
should ensure that it includes a clause
which makes explicit that details of

the contract may be made available

to the C&AG in relation to documents
relevant to the transaction. Where
subcontractors are likely to be involved,
it should also be made clear that the
requirements extend to them.
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Signatories

NILGOSC and the Department for Communities agree to work in partnership with each other
in line with the NI Code of Good Practice ‘Partnerships between Departments and Arm’s-Length
Bodies’ and the arrangements set out in this Agreement.

DoF Supply will approve the initial Partnership Agreement between NILGOSC and the Department
for Communities and any subsequent variations to the Agreement, if they are significant.

Mark McBride

Signed (NILGOSC Chair)
Date 09 March 2026

David Murphy

Signed (NILGOSC Chief Executive and Secretary)
Date 09 March 2026

Emer Morelli

Signed (Department for Communities — Permanent Secretary)
Date 04 March 2026
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Annex 1 - Applicable Legislation

The legislation listed below sets out the law governing the local government pension scheme itself
rather than specifically identifying the parts of the legislation which governs the functions, powers
and duties of NILGOSC, as scheme manager or the Department, as the responsible authority.

Further information is available at-
Public Service Pensions Act (Northern Ireland) 2014 - Explanatory Notes (legislation.gov.uk)

And

EXPLANATORY MEMORANDUM TEMPLATE (legislation.gov.uk) (The Local Government Pension
Scheme Regulations (Northern Ireland) 2014

There is also a broad range of general pension, tax and public finance legislation, at both a UK
Government level and under the devolved administration of the Northern Ireland Assembly,
which NILGOSC must comply with in their management and administration of the fund.

A list of the founding legislation and other key statutes which provide NILGOSC with its statutory
functions, duties and powers can be found below:

1.a. Primary Legislation

. Local Government (Superannuation) Act (Northern Ireland) 1950
The Superannuation (Northern Ireland) Order 1972;

. Public Service Pensions Act (NI) 2014;

. Public Service Pensions and Judicial Offices Act 2022;

1.b. Subordinate Legislation

Local Government Pension Scheme (Management and Investment of Funds)
Regulations (NI) 2000 (as amended)

. Local Government Pension Scheme Regulations (NI) 2014 (as amended)

Local Government Pension Scheme (Amendment and Transitional Provisions)
Regulations (NI) 2014 (as amended)

The current position in relation to NILGOSC'’s Statutory Functions is detailed in the table below
which shows the key powers/duties:
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Annex 2 - Annual Engagement Plan

Good engagement is one of the key principles in the Partnership Code, underpinning the other
principles of: Leadership; Purpose; Assurance; and Value.

As laid out in the Code, partnerships work well when relationships between departments and
ALBs are open, transparent, honest, constructive and based on trust and when there is mutual
understanding of each other’s objectives and clear expectations about the terms of engagement.

The template provided outlines the key areas of engagement between the Department
and NILGOSC. The template is not intended to be prescriptive and should be completed
collaboratively and agreed between the Department and the NILGOSC annually.

33 Partnership Agreement between DfC and NILGOSC



DSOHTIN pue Dig usamlaq ucwrcmw\_@< diysieuped ¢g

seaJe sl pue sue|d/senuond

[eluswiiedap uo indul AQ pawiiou] "uoiealiIuspI
ysu pue Buiuue|d oibaiesis Buissedwoous
A1e18108g pue aAlndsex3 BIyD — DSOOTIN sieah ¢ Aiang — sdoysyiop) Buluueld o1681811S DSODTIN

uolIsIAIg uonenbay BuisnoH pue
1USWIUIBAOK) [BD0T JO 40108410 — Juswiiedaq ay |

[e190 DSOOTIN / [eduswiiedaq pesT a1eq Auanoy

Buiuue|d s169)e1)S

uoISIAIg uonenbay Buisnoy pue s9101j0d 4o 0}
JUSWIUISAOK) [BOOT JO J10308lIQ — Juswipedsq ay | sabeis Ales 1y sabueyd Jo juswiiedsaq ayy wolj 1ybisu|

uoISIAIg uonenbay Buisnoy pue

"UOIIBISPISUOD Japun
1USWIUJISAOK) [B00T JO J0108JIq — Juswiiedsq ay |

eaJe Aoljod ayy 01 A|dde suoiioliisal aAlle|sIba)] 410 7102 (IN) 10V Suoisuad 821AJ8S 21|gnd 8y} JO
AJe}aioag pue aAllnoex3 JoIyD — DOSODTIN [eloUBULY JBY10 SSBjun 99110.4d 1S8q YlIM aul| Uj Lg uonoss Ag palinbai se 3nsuoo ||im uswiiedsq sy
s|eiyo 2SOHTIN / Ieluswiiedaq peaT Buiwi] 7 Aouanbaig eaay Aoljod

‘Ao1j0d JO seale mau pue
Bunsixa Jo Buliojuow pue JuswdoljeAsp 0} uoliejal ul Juswuedsq ayl pue DSODTIN Usamiaq juswabebus pauue|d ayy JO S|iBISp PPY
Aianijeg pue uawdojanaqg Aoljod

92/520¢ ue|d juswabebug

ajejdwa] ueld uswabebuz jenuuy




DSODTIN PUE Dig usamiaq juswsealby diysieuped Gg

uoISIAIQ uolie|nbay BuisnoH pue
JUSWIUIBA0K) [BD0T JO 4010841 — Juswiliedsq ay |

A1e1e1003 pue 8AINeXT JoIyD - OSODTIN

uoISIAIQ uole|nbay BuisnoH pue
JUSWIUIBA0K) [BD0T JO J01084IQ — 1uswiiedsq sy

A1reje1003 pue 8ANeXT JoIyD — DSODTIN

JoIsIuIp

uolIsIAIg uonenbay BuisnoH pue
1UBWIUIBAOK) [BD0T O J01084IQ — Juswiiedsq ay |

1191095 puE aAN98X3 BIYD — OSODTIN

uoIsIAlg uonenbay BuisnoH pue
JUSWIUIBAOK) [BOOT JO J0308.IQ — Juswipedsq ay |

1101095 pue aAlN9eXT JOIYD — OSODTIN

uoISIAIQ uoie|nbay BuisnoH pue
JUSWIUIBAOK) B0 JO 401081 — Juswiedaq ay |

A1e1e1093 p 9AIN09XT JOIyD — DSOOTIN

[eIoI0 DSOHTIN / leuswiedaqg pea

Ajlenuuy

Ajlenuuy

Ajlenuuy

Alyiuow 9

Ayuow 9

a1eqg

SaA08[q0
o1691841S DSOH 1IN 40 uoleluasald/uoissiugng

Ja1SIUI 8Y} yum Buizesw [enuuy
AJe1e10eg Jusuewlad pue JalsIul 8y}
‘s|elo1o Josuodg s,juswiiedsq ‘s1ao1yo pue Jieyn

OVHY ey OSODTIN Yim Bunssw [ew.o

s[elo1jo Josuodg s,juswiiedaq
pue s1e010 DSODTIN Yim Bunesw [ewiou

s[elo1o Josuodg s,Juswiiedaq
pue SJ801140 pue Jleyd OSODTIN YHm Bunesiy

Auanoy




uoISIAIQ uoie|nbay BuisnoH pue
JUSLWIUJIBAOK) [BO0T JO J0108lI[J — Juswiedaq syl

1101095 pue aAlN9eX3 JIYD -~ OSODTIN

[e19130 DSODTIN / [EIUSWIEdaQ PEaT

102 (IN)
suole|nbay sawayoS UOISUS 1USWUIBAOK) [BD0T] U}
01 € 8|NPaY9S JO | 1ed Jopun palinbais usym pue sy

ojed

DSODTIN PUB Dig usamiaq juswsealby diysieuped 9g

sJaquisll 99]}IWWO09 JO

JUBLW}INIOaY 9811IWIWO0YD dY} JO UOIINIIISUOD 8y}
N0 S18S 1102 (IN) suonenbay swsyos uoisusd
JUSWIUIBAOK) [0 8Y} O} £ 8|NPayos Jo | 1ed

Ayanoy

sos10J9xe Juswyuloddy o1|gnd 01 paie(a.l Juswabebus Aue Jo s|ielsp ppy

sjuawijuioddy pieog

uoIsIAlg uonenbay BuisnoH pue
JUSWIUIBAOK) [BOOT JO J10308lIQ — Juswiiedaq ay |

1101095 pue aAlN9eX3 1YY — OSODTIN

uolIsInlg uonenbay BuisnoH pue
JUBWIUIBAOK) [BOOT JO J0308lIQ — Juswipedaq ay |

1101095 pue aAlN9eX3 JIYD -~ OSODTIN

uoISIAIQ uoie|nbay BuisnoH pue
JUSWIUIBAOK) B0 JO 401081 — Juswiedaq ay |

A1e1e1003 pue 8AINeXT JoIyD — DSODTIN

[eIoI0 DSOHTIN / leuswiedaqg pea

ooy py

Aparenp

Ayuow 9

a1eqg

Jeak ay1 Buunp ue|d a1el10dio) DSOHTIN dUl
O 1saJajul 016918.]1S JO Seale uo Juswabebug

ue|d a1el0dI0) JO JUBWBABIYOE UO 1i0dal arepdn

SaA308[go o16eelS OSODTIN 40 [erolddy

Auanoy




DSOHTIN pue Dig usamlaq ucwrcmw\_@< diysieuped g

Bunum ul syeubisep Aew juswiiedsq syl se

99]1ILULIO0Y 8y} Joapun Sao1y0 Jay}o yong g
pue ‘es1wwo) ayy 01 Aueeiosg Aindag o
‘{@911IWWoy 8y} 0] AJe1aloas 5

-s9010 BuIMO||0) Y}
pjoy o1 suosJad juiodde uswiedsaq ayil

Jo [enosdde sy} yum Aew 8911LIWIOD) 8y |
uoIsIAIQ uoieinbay BuisnoH pue

JUSLWIUJIBAOK) [BO0T JO 401081 — Juswiiedaq ayL ~ 702 (IN) suonenbey
aWBYOS UOISUSY JUSWIUISAOK) [BOOT] 98U} 0} €

A1e18108g pue aAinNdax3 JeIyD — DSOOTIN sieah ¢ Aiang 8|NpPayos JO g 1ed Jo gL pue || sydeibeied Jspun
[e1o30 9SODTIN / leuawpiedaq pea aleQ Aanoy

*90UBpPING JUBIXS YUM 8ul| Ul sseooud
UOI}08[8S puR JUBWHNIOBI 8Yl Ul DSOS TIN 8Ul YIM Ajos0jo MJom [Im juswipiedsq ay) ‘4ekojdws se pieog 8y} Jo oo ey} Buisiubooss ajiypn

‘Aiero10ag Ainde( 10 Aue1a108S Mau B JO JuswilinIOal Y} JO JUSAS 8y} ul abels Ajes ue je juswiiedsq ayi yum abebus pjnoys DSOOTIN
‘(peaye Jeah ayy Buunp pajedionue Ji) Aleelsoag Ainde(q 1o Aie}ai0ag mau e JO jJuswiyinioal ayj 0] paje|al Juswabebus Aue Jo s|ielep ppy
jusawnioay Aielauosag Alndaqg pue Aielauooeg

uoIsiAlg uonenbay BuisnoH pue SIoqUISLL SepItlLloo Jo

JUSWUIBAOK) [BO0T JO 1010841 — Juswiiedaq oyl 7402 (IN) JUSLHNIOSY SSRILULLOD 8U3 JO UohmASUOS
suoe|nbay awayodS UOISUSd JUSWUIBAOK) [BD07 U} 3y} 1IN0 S18S 1102 (IN) suonenbay swsayos uoisusad

Ale1al10ag pue aAlNdax3 eIy — DSODTIN 0} € 9|NPaYDS JO | Med Jepun palinbai usym pue sy JUSWIUIBAOK) [e00T] 8Y} 01 € 8|Npayos Jo | 1ed
[e1o}0 9SO TIN / [eluswpiedaq pean areq Auanoy

sos10J9xe Juswiuloddy o1|gnd 01 peaiela.l Juswabebus Aue Jo s|ielsp ppy
sjuawiuioddy pieog




uolisiAlg uonenbay BuisnoH pue
JUBWIUIBAOK) [BDOT JO J0308Ig — Juswiiedaq oyl

A1e1e1003 pue 8AINoeXT JoIyD - DSODTIN

uolIsiAlg uonenbay BuisnoH pue
JUSWIUIBAOK) [BD0T O J01084Ig — Juswiliedsq ay |

1191095 puE 8AIN98XT JOIYD — DSODTIN

uolisiAIg uone|nBay BuisnoH pue
JUBWIUIBAOK) [BDOT JO J0J08.Ig — Juswiiedaq ay |

uolIsIAIg uonenBay BuisnoH pue
JUBWIUIBAOK) [BDOT JO J0108.IQ — Juswedaq ay |

A1e1e1003 pue 8AINeXT JoIyD — DSODTIN

uolIsiAlg uonenbay BuisnoH pue
1USWIUISAOK) [BD20T JO J0108JIq — Juswiiedaq ay |

1101095 pue aAlN9eX3 BIYD — OSODTIN

[e19130 DSODTIN / [EIUsWIEdaQ pPEaT

Bunesw yoes
spualie uosiad | - J9AISSqO SEe 8oUBpUSlY

pPapN|oU0d SBY SSBUBAI0SYT pJeog JO MaIASY [enuue
ay1 pue Jieyd ay1 Aq paie|dwod usaq aaey sjesielddy
pJeog Jauy Jeak ssauisng ay} Jo pua ay} Buimojjo4

Jeak ssauisng ayj Jo pua ay} Buimojjo4

sJeak anly Alans aouo
1SEe9| 18 MaIAaJ pajell|ioe) Ajeuta1xy

Ajlenuuy

a1eq

DSODTIN PUE Dig usamiaq juswsealby diysieuped 8¢

99)1ILWOo Juswabeue|y 1e
2oUBpUBNY [BlUBWLIEdE( 821AISS |IAID JOIUSS

[esreaddy Jreyn

sJaquiaw pJeog Joy
juswdojansp / Bulures; psuue|d pue sjesieiddy pieog

SSoUBAIl08YT pJeog JO
MBIABJ palell|ioe] Aj[eulslxe ayy 4o} Buluue|d

SSOUBAII08YT pJeog JO MaIASY 8y} JO SW0o2IN0

uonoy

AlAnOE palejal 8ouRINSSE Jaylo Aue pue s82JnN0s 8oURINSSE AsY JO UOISSILIQNS 10} 8|ge1aLuUIll 8U1 JO S|ie1ep ppY
saoueinssy




DSODTIN PUE DiQ usamiaq juswsealby diysieuped 6€

uolIsIAIg uonenbay BuisnoH pue
1UBWIUIBAOK) [BDOT O 01084 — Juswiiedsq 8y

1191095 puE aAIN98XT JOIUD — OSODTIN

uoISIAIQ uole|nbay BuisnoH pue
JUSWIUIBA0K) [BD0T 4O J01084IQ — Juswiiedseq 8y

A1e1e1003 pue 8AINeXT JoIyD - DSODTIN

uoIsIAlg uonenbay BuisnoH pue
JUSWIUISAOK) [BOOT JO J10308lIQ — Juswipedaq ay |

1101095 puE aAN9eX3 JOIYD — OSODTIN

uolIsiAIg uonenBay BuisnoH pue
JUBWIUIBAOK) [BDOT JO J0108.IQ — Juswiedaq ay |

1101095 puE aAN98XT OIUD — DSODTIN

uoIsIAIg uoienbay BuisnoH pue
JUSWIUIBAOK) B0 JO 40108l — Juswiiedaq ay |

1101095 pue aAlNoex3 JIyD - OSODTIN

[e1910 DSOOTIN / [eduswiiedaq pesT

(asnbny Ajlensn) JeaA [eloueuly Mau 8y} JO
Bunesw DyHY pPuUooss syl 1 OVIN Agq pajussald

(Arenuuy) v1oz
(IN) suonenbay swayoS UoISUSd 1USWUISAOL)

[e207 8U1 JO £9 uonenbal Jspun palinbal sy

1404
(IN) suone|nbay sawayoS UoISUSd JUBWUIBAOK)
[2007 8U1 JO g9 uone|nBal Jepun palinbai sy

Ajlenuue-1g

Bunssw
yoea spuslie uosiad | - 19AI8SOO Sk 9ouBpuUBY

aleq

90UBUJISAOL) YUM pabiey) asoyl 01 Loday

S1UN022Y puk 1oday |enuuy

Juswialels Aolj0d ©0UBUISAOL)

1UBWIBIL]S 8oURINSSY

DYV 1e 8ouepusny [eluswiiedsq

uonoy




1191095 puE 8AIN98XT JOIUD — OSODTIN

A1e1e1003 pue 8ANoeXT JoIyD — DSODTIN

AJejoioeg pue aAnNdexg JoIyo — OSODTIN

1101095 puE aAN98XT OIUD — DSODTIN

uoIsIAIg uoienbay BuisnoH pue
JUSWIUIBAOK) B0 JO 40108l — Juswiiedaq ay |

A1e10109g pue aAlN9exX3 JIyD - OSODTIN

[e1910 DSOOTIN / [eduswiiedaq pesT

pale|dwod sy

sJeak anly A1lans 8oU0 1se9| 1B pa1onpuod 8q o

(Ae\ Ajrensn) JeaA jeroueuly mau 8y} Jo Buizesw
OvdY 1sli 8y} ye Joypny [eulsiul 8y} Aq pejussaid

(AeN Ajjensn) JeaA |eroueuly mau a8y} jo Buizesw
OVHYV ¥SJl} 8y} Je Joypny [eulsiu] 8y} Aq pajussaid

papasu sy

aleq

DSOHTIN pue Dig usamlaq ucwrcmw\_@< diysieuped ov

suoday Upny [eulaly|

JUsWISSeSSY Aleny [euta1xg 1pny |eulalu|

sue|d pue AbBajens 1pny |eulalu|

uoluldQ / Modal [enuuy UpNY [eulelu| JO pesH

syuodal QVYIN pauueld Jayio uo juswabebu]

uonoy




1101095 pue aAlN9eX3 BIYD — OSODTIN

[e19130 DSODTIN / [EIUsWIEdaq pPEaT

DSODTIN PUB DiQ usamiaq juswealby diysisuped

102 (IN) suoie|nbey awsayog uolsuad

JUBWIUIBAOK) [BO0T 8Y} JO 09 uonie|nbal Jspun puny

ay} Buueisiulwpe pue Buibeuew Joy} a|qisuodsal S|

99]}1LUWO0D 8y} pue I woly pred aq Aew puny ayl

Buusisiulwpe ul pasinoul sesuadxs pue sabieyo

‘s}s00 Auy - 0002 (IN) suonre|nbey (spund ey jo

JUSWISaAU| pUE JuUsWwabeue)y) awayos uoisuad

JUBWIUIBAOK) [BO0T 8Y} 4O (37)G uonenbal Jepun —

Aljenuue-1g ainjipuadxa uoljessIulLPY 40} 186png SA [en1oy

ajeq asod.ind pue wa}|

‘papinoid 8Q 0] SuJnjal pue uoijewojul 8y} JO S|ielap ppyY
juswabeuep 126png

34



uolIsiAlg uonenBay BuisnoH pue
JUBWIUIBAOK) [BDOT JO J03084Ig — Juswiiedaq oyl

AJejai109g pue aAiN2eXd JoIyd — DSODTIN
uoISIAIQ uolie|nbay BuisnoH pue

JUSWIUIBA0K) [BD0T JO J010841Q — Juswiedsq sy
AJejai0eg pue eAlNoaX3 JoIyd — OSODTIN
uoIsIAIQ uone|nbay BuisnoH pue

JUSWIUIBAOK) [BD0T 4O 1010841 — Juswiiedaq 8y
AJejai09g pue aAiIN2exd JaIyd — DSOOTIN
uoISIAIg uonenbay BuisnoH pue

JUSWIUISAOK) [BOOT JO J0308JIQ — Juswipedsq ay |

AJeeiosg pue eAnoex3 81yd — OSOOTIN
"HYRD pue Joq o} Ajgjeipswiwil

spneuy 1odal M DSOHTIN Pue uswiedsq
uoISIAIQ uoieinbay BuisnoH pue

JUSWIUISAOK) [BO0T JO J0108JIJ — Juswiiedaq ay L

A1e1e1003 pue 8AINeXT JoIyD — DSODTIN

[e1oW0 DSOOTIN / [eduswiiedaq pesT

asye Asyy usymyy|

Ayioyine pajebs|ap Jo 8pISIN0 UBYAA

"OSODIN Ag paiayns yayy pue pnely uo
40 Ag pauoISSIWILWIOD UinjeJ pnel) [enuuy

(pneuy pardwayie Buipnjoul payoadsns 10 uanoid)
spneJy ||e Jo Buipiodai ayeipawiw|

Ajlenuuy

ajeq uoissiwgng

DSOHTIN pue Dig usamlaq ucwrcmw\_@d\ diysieuped gv

suleouo)) Buisiey

S8seD ssauisng Jo uoljesedaid

Bunioday pne.q

Buipioday pneiq

J221O Bunnunoooy se
10y 01 SSaull - J821lO BuiuNo2oYy

asodind pue wa}|

syuswalinbal oiy10ads ay) 109|j8. 0} paJinbal se Joje|
Y10



DSOHTIN pue Dig usamlaq ucwrcmw\_@< diysieuped €p

uolIsiAIg uonenBay BuisnoH pue
JUBWIUIBAOK) [BDOT JO J0108.IQ — Juswiiedaq ay |

A1e18108g pue aAindsex3 eIyD — DSOOTIN paJinbal sy JuswealIby diysisulied jo Buirepdn wusiu|

uoISIAIg uonenbay BuisnoH pue
JUSWIUISAOK) [BOOT JO J0308lIQ — Juswipedsq ay |

AJealoeg pue aAiINoaX3 J8IyD — DSODTIN sJeak 981y} A19Ae 90U0 Pa1ONPUOD 8] O] swealby diysisulied sy} JO MaIASI [BWIOS

uolIsIAIg uonenbay BuisnoH pue
JUSWIUISAOK) [BO0T JO J0108JIJ — Juswiiedaq ay L

A1e18108g pue aAindsex3 oIyD — DSOOTIN Jea\ ssauisng ay} Jo pus ayl Buimo||o) 8|npayds uswealIby diysiaulied ayl Jo malAal yonol 1ybiT

[e1910 DSOOTIN / [eduswiiedaq pesT a1eq asodind pue way|

siuswalinbaJ o1j109ds ay) 109|484 0} palinbal se Jojie]
juawabuelly diysiaulied 9y} JO MaINSY




Annex 3 - Delegations

Delegated Authorities

NILGOSC shall obtain the Department’s prior written approval before:

entering into any undertaking to incur any expenditure that falls outside the delegations;

incurring expenditure for any purpose that is or might be considered novel or contentious,
or which has or could have significant future cost implications;

making any significant change in the scale of operation or funding of any initiative
or particular scheme previously approved by the Department;

making any change of policy or practice which has wider financial implications that might
prove repercussive or which might significantly affect the future level of resources required;

or

carrying out policies that go against the principles, rules, guidance and advice in Managing
Public Money Northern Ireland.

NILGOSC'’s Specific Delegated Authorities

NILGOSC is authorised to:

undertake all actions necessary for the proper management of the investment portfolio;

write-off losses and Waived or Abandoned claims <£100k and all investment related losses
and Waived or Abandoned claims;

provide guarantees, indemnities or general statements/letters of comfort
for investment purposes;

purchase commercial insurance;

open bank accounts;

negotiate contract in foreign currencies;

transfer or dispose of assets at less than market value;
undertake procurement in compliance with NIPPP;

establish new or re-grade posts, make special severance payments unless novel/contentious,
make use of confidentiality clauses, and operate a redundancy scheme;

utilise external consultancy;
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. make Direct Award Contracts;

. incur Capital and IT expenditure;
enter into property leases;
make Special Payments <£100k;
forgo the recoupment of overpayments of pension <£20k per person;
make compensation payments following legal advice <£100k;
*  make compensation payments as directed by a Court;
*  make compensation payments without legal advice <£10k;
+ make financial remedy payments <£5k if in line with Pension Ombudsman tariff.

These delegations shall not be altered without the prior agreement of the Department
and, where applicable, DoF.
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Annex 4 - lllustrative System of Assurance

ALB Governance, Risk & Control Framework

Internal Control Framework

Board & Committee Structure

ALB framework from which
assurance can be taken

Internal Audit Function (PSIAS Compliant)

Annual Report & Accounts

ALB Assurance Statement

Externally
Verified source
of assurance

The ALB Accounting Officer will provide written assurance to the Department that the public funds
and organisational assets for which they are personally responsible are safeguarded and have been
managed with propriety and regularity.

ALB Chair confirms the Board’s
Assurance Statement reviewed understanding of the position reported and
by ALB ARAC and board confirms that his/her responsibilities are
fully understood and discharged.

The ALB Assurance Statement will form part of the assurance process for the Department.

The Department will take assurance from these statements together with independently available sources
of assurance. This will be supported by partnership engagement and knowledge of the ALB. Judgement
based risk assessments will consider the nature of ALB activities; the pubic monies at stake; financial
performance of the ALB; and independent assessments such as Internal / External Audit reports
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Annex 5 - Concerns/Complaints in respect of Committee Members

The legislation in relation to Committee members within the Local Government Pension Scheme
Regulations (Northern Ireland) 2014 is:

Regulation 60
+ Schedule 3 (THE COMMITTEE: PRELIMINARY PROVISIONS)

In line with the NI Code of Good Practice and the arrangements in this Partnership Agreement,
the approach to concerns/complaints raised in respect of NILGOSC Committee members should
be transparent and collaborative. The principle of early and open engagement is important,

with the Department made aware of any concerns/complaints as soon as practicable.

While Committee Members are public appointees rather than NILGOSC employees, an NILGOSC
employee may utilise NILGOSC's grievance procedure/other HR procedure to raise a complaint
against a Committee member. The NILGOSC employee raising the grievance should expect

this to be handled in line with NILGOSC’s HR procedures.

Concerns/complaints might also be raised through:
+ Raising Concerns arrangements;

Complaints processes;

Directly with NILGOSC or the Department.

Where a concern/complaint is received within NILGOSC in respect of an individual
Committee member, this should be provided to the NILGOSC Chair who should notify
the Department at the outset in order that lead responsibility for handling

the complaint/concern is clear in advance.

Where a concern/complaint relates to the NILGOSC Chair, NILGOSC should notify
the Department at the outset for the Department to determine the approach to handling
the complaint/concern. NILGOSC will be notified of the approach to be taken.

Differences of view in relation to matters which fall within the Committee’s responsibilities
are a matter for the Committee to resolve through consensus-based decision making
in the best interests of NILGOSC.

Exceptionally a concern/complaint may be raised by a Committee member about a fellow
Committee member or a senior member of NILGOSC staff. The NILGOSC Chair should notify
the Department at the outset to ensure that arrangements for handling the concern/complaint
are clear. The Department may determine that it should make arrangements to deal

with the concern/complaint. This will be agreed at the outset.

Complaints about NILGOSC staff must be dealt with in compliance with NILGOSC’s HR policies.

Arrangements for concerns/complaints in respect of Committee members should be reflected
in all relevant procedures, including Standing Orders and Board Operating Frameworks.
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Annex 6 - Applicable Guidance

The following guidance is applicable to NILGOSC:
Guidance issued by the Department of Finance

Managing Public Money NI
Public Bodies — A Guide for NI Departments
Corporate Governance in central government departments — code of good practice
DoF Risk Management Framework
+ HMT Orange Book
+  The Audit and Risk Assurance Committee Handbook
+  Public Sector Internal Audit Standards
*  Accounting Officer Handbook — HMT Regularity, Propriety and Value for Money
+  The NI Guide to Expenditure Appraisal and Evaluation
+  Dear Accounting Officer Letters
+  Dear Finance Director Letters
+  Dear Consolidation Officer and Dear Consolidation Manager Letters
+  The Consolidation Officer Letter of Appointment
+  Government Financial Reporting Manual (FReM)
+  Guidance for preparation and publication of annual report and accounts

Procurement Guidance

Other Guidance and Best Practice

Specific guidance issued by the Department
EU Delegations
Recommendations made by the NI Audit Office/NI Assembly Public Accounts Committee
NIAO Good Practice Guides
+  Guidance issued by the Executive’s Asset Management Unit

* NI Public Services Ombudsman guidance
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Annex 7 - Role of the Minister

Role of the Minister

The Chair of NILGOSC is responsible to the Minister. Communication between the Committee
and the Minister should normally be through the Chair.

The departmental Accounting Officer is responsible for advising the relevant Minister
on a number of issues including the NILGOSC objectives, targets, and performance.

In addition to being answerable to the Assembly as laid out in paragraph 2.4, the Minister
is also responsible for:

+  setting the strategic direction for the pension administration service delivered by NILGOSC;
«  approving NILGOSC'’s Strategic Objectives;

appointment of non-executive board members. The Minister may also be involved
in considering the size and composition of the NILGOSC Board — see paragraph 17.3.

For the avoidance of doubt, decisions on investment strategy and policy rests with NILGOSC.
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Annex 8 - Partnerships between Departments and Arm’s Length Bodies

NI Code of Good Practice

https://www.finance-ni.gov.uk/publications/arms-length-bodies-guidance
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For further information or queries please contact:

Local Government Finance Branch
Level 8

Causeway Exchange

1-7 Bedford Street

Belfast BT2 7EG

E-mail: LGFinanceBranch@communities-ni.gov.uk
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